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Abstract  
  

 The thesis “Statistical analysis of the Romanian labor market from a multiple and integrated 

perspective” presents a synthesis of the main concerns, of the scientific and professional results of the 

author, PhD Professor Cristina Rodica Boboc, obtained after the acquisition of the PhD title in Economics 

- the field of Cybernetics and Economic Statistics, in 2004 and determines the future directions of 

professional career development. 

The habilitation thesis, structured in two parts, harmoniously presents the professional achievements 

from a didactic perspective, the main results obtained in terms of scientific research, future career 

development objectives (part I), as well as the main research concerns from the last 15 years, in the field 

of the analysis of the Romanian labor market in the European context and its analysis from the perspective 

of existing vulnerabilities, in order to formulate macro-economic policies to improve its functioning (Part 

II).  

The first part of the thesis includes two chapters describing both academic and scientific professional 

achievements, the research objectives pursued after obtaining the PhD title (the first chapter), and the 

prospects for future career development (the second chapter).   

The academic evolution, whose debut was in 1999 when I held, through a competition, a university 

preparatory position within the Department of Statistics and Economic Forecasting, the Faculty of 

Cybernetics, Statistics and Economic Informatics within ASE, had a natural course, successively occupying 

the teaching positions of university assistant (2001), university lecturer (2004), university professor 

assistant (2008), university professor (2016). The development of the professional career assumed a 

continuous involvement in teaching and research activities, the completion of the doctoral training 

program, the master's programs (one in the Faculty of Mathematics, University of Bucharest specializing 

in Stochastic Processes and Applied Statistics and one in France, Faculty of Law, Economics and 

Management, Orleans University specializing in Banking and Insurance), as well as postdoctoral studies in 

economics (within the "Costin C. Kirițescu" National Institute of Economic Research, Romanian Academy, 

with the theme “Vulnerabilities on the labor market in Romania”). 

The didactic activity carried out within the bachelor's and master's programs involved the teaching of 

disciplines with a high level of applicability in economics, which facilitated the realization of 

interdisciplinary connections and a deeper knowledge of various fields. The collaborations with the 

business environment, both in supporting students' internships and through projects, have given me the 

opportunity to know the requirements of the labour market in terms of skills and practical abilities 

necessary for graduates, updating the application content of the subjects taught is a permanent concern.  

The experience gained in performing teaching and research activities has led to the elaboration, as co-

author or sole author, of several courses and specialized books published in recognized publishing houses, 

appreciated by students and teachers, as well as to the dissemination of research results by publishing 

articles in ISI/BDI indexed journals or papers in the volumes of international conferences in the field.  

Scientific research is highlighted by mentioning the main national and international research projects, 

obtained through competition, from the collectives I was part of (over 20 projects), with complex, 
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multidisciplinary themes such as: forecasting the evolution and trends of the labor market, the evolution 

of occupations in Romania in the new economy; labor migration and the sustainable development of 

Romania; the impact of the minimum wage on the employment and competitiveness of companies; 

projection of employment and skills shortages in the short and medium term; demographic aging in 

Romania - economic and social implications; Romania's sustainable development in a European and global 

context; the interdependence between education, level of economic development and health, etc. The 

results of the conducted research were presented in international scientific events and published in 

national and foreign specialized magazines indexed by ISI/BDI or collective volumes published in 

recognized international publishing houses, the appreciation of the scientific community for the 

disseminated works being demonstrated by their numerous citations. 

The future objectives of the career development aim, on the one hand, at a set of professional and 

scientific results in the didactic activity, and on the other hand at the continuation of the scientific research 

activity, of disseminating its conclusions, in order to increase the national and international recognition of 

performances obtained in their own field of research.  

   The main objectives targeted in the teaching activity include the following aspects:  

• Continuous improvement of courses and seminars and ensuring the practicality of teaching;  

• Constant improvement of teaching methods;   

• Developing the research capacity of the student through extra-curricular activities;  

The experience gained as a supervisor in the preparation of bachelor's theses and dissertation every year 

of more than 10 students and as a member of the advisory committees of more than 10 doctoral students, 

as well as as a referent in the committees for the support of doctoral theses, have accommodated me 

with the rigors of doctoral research that I wish to apply in the coordination of my own activity in the 

doctoral school. 

From the perspective of the proposed research objectives, I consider the following directions for the 

development of scientific activity:  

From the perspective of the proposed research objectives, I consider the following directions for the 

development of scientific activity: 

• The development and deepening of scientific research in one's own fields of interest, in order to 

develop and use new methodologies for evaluating and measuring vulnerabilities on the labor 

market, building effective models for predicting phenomena and processes in the field of the labor 

market; 

• Capitalizing on the results of scientific research by publishing articles in ISI/BDI indexed 

international journals and by participating in international scientific conferences; 

• Involvement in the realization and coordination of research projects aimed at the objectives of 

the National Strategy for Research, Innovation and Intelligent Specialization, 2021-2027; 

• Expanding the research network, by identifying potential collaborators in international 

conferences or workshops in which I will continue to participate; 

• Participation in national and international competitions in order to obtain research grants.  
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The second part of the thesis, structured in five chapters, is a synthesis of the main relevant scientific 

achievements in the field of statistical analysis of the Romanian labor market in a European context, as 

well as the vulnerabilities of the Romanian labor market. The habilitation thesis is based on the results of 

the research undertaken as a member of the research team of the Bucharest Academy of Economic 

Studies, Department of Statistics and Econometrics, as a member of the research team of the Institute of 

National Economy, Romanian Academy and as a postdoctoral researcher within the project Performance 

and excellence in doctoral and postdoctoral research in the field of economic sciences in Romania, 

coordinated by the Romanian Academy, "Costin C. Kirițescu" National Institute of Economic Research, 

Romania. 

Between EU countries there are large differences in labor market institutions. However, in recent decades, 

a common trend has been observed across Europe in response to social and economic factors. Among the 

most important developments on the European labor markets, we can mention: the digitization of work, 

the development of the GIG economy, the increase in the number of atypical work contracts and the 

frequent change of workplace that is becoming more common. The traditional case for a full-time, 

permanent, lifetime job is becoming increasingly limited. Employment opportunities have become much 

more diverse, such as fixed-term work, part-time work, remote work, temporary work or multiple part-

time jobs. These phenomena weaken the relationship between employers and employees. The concept 

of employment vulnerability can be used to describe these developments. 

Romania is facing an acute lack of labor force in general and of skilled labor force in particular, due to 

demographic aging, external migration, the educational system poorly adapted to the requirements of 

the labor market, etc. Temporary emigration for work is increasing, employment is decreasing and 

unemployment is increasing for female and low-skilled people. Demographic aging has an upward trend, 

the population under 15 being very low as a percentage of the total population. In this context, the 

evolutions recorded at the level of the employed population, both quantitatively and qualitatively, can be 

considered as an adequate barometer in measuring the social impact of the Romanian transition and the 

global economic crises on the labor market in Romania. 

Thus, in the last 10 years, my main scientific concern has been to evaluate the progress and monitor the 

level of development of the labor market in Romania in the European context, emphasizing the existing 

vulnerabilities. The main topics investigated, as well as the scientific contributions in the field, at the level 

of each pursued research objective, is synthetically realized in what follows. 

Since the end of the 2000s, the labor market in Romania has evolved in a dynamic and often favorable 

general economic context. At the same time, since 2012, Romanian political life has often been chaotic, 

characterized by multiple changes of government, internal conflicts within political parties and numerous 

referendums. A transfer of power between left-wing and right-wing political parties, ideologically 

completely different, as well as parliamentary political alliances aimed at creating an opposition to 

incumbent presidents, are permanent factors of instability with a major influence on the economy. 

Without this political context and the strong corruption that still reigns in Romania at all levels of society, 

the economy could certainly have developed further with direct positive effects on the labor market. 
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These economic developments and on the labor market in Romania, led me to turn to a major topic of 

interest, namely the identification of the characteristics of vulnerable people on the labor market 

through analyzes of: 

a. macro-economic indicators - unemployment, employment and vulnerable employment - 

depending on gender, age and level of professional training; 

b. micro-economic data (European Social Survey) and the creation of employment vulnerability 

indicators. 

The massive emigration registered by Romania after the fall of communism, which led to a major labor 

shortage, directed me to another direction of research: the migration of employed people from Romania, 

for work. This wave of emigration hides two phenomena: the departure of relatively young and highly 

qualified workers (the "brain drain" phenomenon increased significantly during the crisis for professions 

such as doctors or computer scientists) and at the same time, very low-skilled workers, but who prefer to 

earn more abroad. Through the research undertaken, we have shown that the vulnerability of 

employment in the countries of origin can be a factor that determines emigration only for unqualified 

employees. For highly qualified people, when they have a job in their country of origin, the situation on 

the local labor market is much more comfortable than if they emigrated. Sometimes emigrants are willing 

to accept worse working conditions in the destination country because of the feeling of personal 

dissatisfaction and unfulfillment. The risks associated with the decision to emigrate are different 

depending on the level of education and the economic-social environment. The occupational behavior of 

over-qualified emigrants is different from that of unqualified emigrants. Highly qualified people are 

interested in finding a stable job, achieving professional performance and a career in the future, while 

unskilled emigrants are interested in the income achieved regardless of the work they do. Emigrants with 

higher education present a greater risk regarding living conditions, because they think about their long-

term achievements, compared to emigrants without education, who want immediate income, even if it 

can only be obtained in the short term, they are aware of the limitation of the period of occupation. 

Gender and income inequalities are another central theme of my post-doctoral studies. Regarding gender 

inequalities, changing the attitudes and behavior of the population, promoting equal opportunities for all 

and combating stereotypes can be achieved primarily through education. The education system must 

cultivate equal opportunities and offer everyone the chance to discover their own identity. Information 

and communication technology by facilitating access to the Internet and telephony, increasing GDP and 

reducing gender inequalities in education will lead to the implicit reduction of inequalities between 

women and men on the labor market (employment, unemployment, income). 

As for income inequality, despite a recent stabilisation, it has seen a long-term upward trend. Through the 

research undertaken, we have observed that on European countries with different levels of development, 

this phenomenon is influenced primarily by historical-political-cultural factors and, secondly, by those of 

a socio-demographic nature. Reversing the trend of income inequality in the 21st century is strictly 

necessary, but very difficult to achieve in a short period of time. This can start from economic foundations, 

associated with policies aimed at reducing inequalities and poverty at work, but also with emphasis in the 

social, political and cultural spheres. In addition, current megatrends - technological change and 

digitalisation, labor migration, urbanization and the deepening climate crisis - are reshaping the main 
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drivers of inequality, which require a new approach to managing inequalities in terms of access, 

opportunity, non-discrimination and cultural progress. 

The personal contributions brought within the research activity can be systematized as follows: 

a. Development of analysis tools. The indicators of vulnerability on the labor market defined using 

data at the micro-economic level from the European Social Survey for the year 2008 can be used in 

regional and temporal comparative analyses. 

b. Original applied analyses 

- The analysis of risk taking by emigrants can be used by national and international bodies involved 

in the management of the phenomenon of migration 

- Analyzing income inequality through a multidimensional approach, from economic and cultural 

foundations to social inclusion and political intervention. 

  - Gender asymmetry on qualitative attributes. This analysis can be useful in the overall analysis of 

the phenomenon of discrimination on the labor market 

c. Strategy and policy proposals. The economic policy instruments proposed in the paper can be 

taken over and used by the National Employment Agency and the Ministry of Labor and Social Protection 

or other bodies interested in implementing measures to reduce vulnerabilities on the labor market. 

  


