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Modern economic systems and organizational structures are highly exposed to unforeseen 
disruptive events - climate change, economic, political, health crises or demographic dynamics - 
which generate variability and uncertainty. Under the pressure of reality embodied in the huge 
entropies and imbalances caused in the natural, social and economic environment, a new 
paradigmatic eco-socio-economic complex has emerged, the concept of sustainable development, 
application and preservation of the diversity, and the theory of social responsibility.  In this context, 
the habilitation thesis entitled The integration of ESG principles on micro-and macroeconomic analysis 
frameworks, builds upon and unifies the most important research directions of the author in the last eleven 
years, after obtaining the title of doctor in economics, in the investigation of the driving factors behind 
business performance, with a special interest on Environment, Social and Governance (ESG) factors.  
The ESG framework was developed in 2004 by eighteen financial institutions from nine countries, 
in response to a call from United Nations Secretary-General, Kofi Annan, and refers to the integration 
of environmental, social and governance factors into sustainable business models. 
ESG factors cover a wide spectrum of issues that are not traditionally part of financial analysis, 
yet may be financially relevant. Environmental factors are linked to a company’s role in climate 
change, its use of natural resources, its pollution and waste, and the environmental opportunities 
it pursues. Social factors cover topics related to human capital, product liability, stakeholder 
opposition and social opportunities. Governance factors include aspects related the corporate 
governance and the behavior of a company. 
The first part of the habilitation thesis is a synthesis of the research conducted by the author in the 
field of integration of ESG principles on micro-and macroeconomic analysis frameworks, part II outlines 
the author’s most important academic achievements and proposals for career development in the 
years to come. 
The main contributions made by the author to the development of research in the field are the 
following:  
(1) Research on the impact of environmental issues (E) at micro-and macroeconomic level. 
Responsibility for development has imposed a new paradigm that includes economic development, 
environmental protection, and reducing global inequality. Including the principle of sustainability 
in the issue of qualitative development is a major necessity and a challenge for contemporaneity. 
This direction of research has been driven by my interest in environmental protection and 
sustainability, which involves changing consumption and production patterns, in which the energy 
sector has a significant preponderance. The European Union’s environmental goal by 2050 is to 
become the world’s first climate-neutral continent. This means specific efforts to diversify the 
energy mix and invest in low-carbon energy. A first contribution to research in this field is 
represented by the micro-macroeconomic correlation in assessing company performance, by 
examining the impact of energy-specific indicators on corporate performance.  



Another research investigates of the nexus among carbon emissions, energy consumption and mix, 
and economic growth in a modified framework that includes the contribution of inward foreign 
direct investments and international trade to lowering air pollution.  
(2) Contributions to the research on the assessing well-being (S) among employees and consumers. 
Creating decent working conditions in line with SDG 8, by implementing policies to support 
productive activities, improving resource efficiency, supporting creativity and innovation, and 
focusing on high added value, ensures increased job satisfaction. Furthermore, according to SDG 
10, companies have a responsibility to respect human rights, including decent working conditions. 
Creating job opportunities, involvement in decision making, and creating an environment in which 
everyone can flourish, ensures an increase on employee well-being. By promoting inclusive 
business models that empower marginalized groups, companies can have a positive impact on 
tackling inequality. 
As far as consumers are concerned, the common goal of legislation in the field of competition and 
consumer protection is to ensure the sovereignty and well-being of consumers. 
A relevant contribution in this direction includes a multidimensional model for assessing job 
satisfaction through competencies, autonomy, emotional exhaustion, and organizational climate. 
The author's research also addressed consumer rights and consumer welfare in the current 
economic competitive climate. 
(3) Research on the governance and social responsibility (G) as business performance drivers. The 
analysis of the relationship between corporate governance and business performance has been the 
subject of discussion for decision makers as managers, economists and academic staff for many 
years. It will continually capture the interest of the economists and accountants as a frequently 
debated issue in the economic field in recent decades, covering a very wide range of different 
meanings and trends. The chapter addresses the link between ownership concentration and 
corporate performance in an economic environment stressed by the Global financial and Sovereign 
debt crises and investigates the characteristics of quality, performance, and social responsibility 
systems in order to identify the common impact areas and existing interrelations, which would be 
able to facilitate an integrated approach and create an understanding of equifinalities at the 
organizational level.  
The research contributions presented in this thesis were included in articles published in ISI 
Thomson indexed journals, or in studies published in journals indexed in international databases.  
Given the complexity of the global business environment and of the challenges ahead, these 
research contributions represent only a preamble to future research, which will consolidate my 
interest in the fostering role of ESG principles for the corporate performance. 
 
The second part of the thesis outlines the author’s most important academic achievements and 
proposals for career development in the coming years, which indicates the candidate's ability to 
coordinate research teams, to address interdisciplinary research directions, to organize and manage 
teaching activities.  


