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The habilitation thesis, Interdisciplinary Research on General Framework, Determinants, and 

Factors of Performance in Public and Private Organizations, brings to attention, in a concise 

and evidenced manner, the most relevant contributions and primary results found throughout 

my academic career after defending the doctoral thesis and getting, in 2005, my PhD in 

Accounting.  The further development plan, as a researcher and teacher, is also described. The 

reminder of the thesis is as follows: the first section details the interdisciplinary research related 

to the general framework, determinants, and factors of performance in public and private 

organizations and emphasizes its primary findings related to conceptualizations, tools, and 

techniques to ensure organizational performance under continuous movements inside the 

global economic environment. The second section approaches my academic teaching and 

scientific experience, and the last one discusses the main directions of the future development 

of the academic career. 
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The first section, Interdisciplinary research related to the general framework, determinants, 

and factors of performance in public and private organizations addresses the main inquiries 

and research outcomes obtained throughout the postdoctoral career in terms of 

conceptualizations, tools, and techniques to measure and manage organizational performance 

under conditions of permanent changes taking place in the global economic environment. The 

main goal of this section is to present the results of research conducted in the vast arena of 

performance management, to highlight the trends of research in this field, the challenges faced 

by managers and researchers, and to provide solutions to overcome some of these challenges. 

In the Introduction of the first section, the context of this research is drawn, and the main 

contributions are described throughout the portfolio of articles published in scientific journals, 

conferences, and books. 

The research objective, as it rises from the conducted research, is the organizational 

performance that has a range of clearly defined conditionalities (e.g., corporate governance, 

the intern control system, antifraud systems) and various tools and methods of modeling and 

enhance. Defining the organizational performance concept is a topic of great interest for 

researchers, due to its elusiveness (it is assumed that people know the meaning of the concept 

without the need of an explanation) and versatility, as it can be approached at multiple levels 

and different dimensions of an organization, from diverse points of view and in multivectorial 

correlations for managerial needs.  

The research explores new approaches to the concept of performance, and the direct and 

indirect levers and means to interfere on it. The general approach relies on interdisciplinary 

research on performance management that integrates data, information, tools, techniques, 

perspectives, concepts, and/or theories from two or more disciplines to advance fundamental 

knowledge and solve problems whose solutions go beyond the scope of a single field or area 

of research practice. Most of this research is pragmatic, with the aim of solving a specific 

problem or finding innovative solutions to problems that affect public or private organizations. 

Organizations attain performance through a rigour inward procedural framework which is the 

result of a national regulation agenda: corporate governance. Corporate governance provides 

organizations with principles and rules that must be followed to ensure that stakeholders are 

aware that the entity is well governed. Concrete implementation of these recommendations can 

only be achieved through specific and coherent actions of management/supervisory boards, 

audit committees, etc. which are crucial to achieve the key (strategic) objectives of the entity. 

Corporate governance plays a significant role in improving the efficiency and effectiveness of 
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operations, improving the quality of financial statements, and increasing investor confidence. 

However, the proper choice of control criteria, control techniques, and methods contributes 

resolutely to the achievement of the organisation's financial performance objective. Specific 

control methods are being developed as a result of control requirements.  These are intended 

to increase the effectiveness of the control actions themselves. Financial control is an important 

function of the organizational management system whose main task is to monitor the proper 

functioning of a particular object and to decide on the sufficiency and effectiveness of 

managerial decisions. Furthermore, the development of an antifraud strategy at the 

organizational level has a positive impact on organizational resilience and performance by 

reducing the likelihood of fraud appearance, period of detection, and materiality, as well as 

protecting corporate reputation, brand, management credibility, and the business itself.  

Compared to the way the private organization's performance is approached, public sector 

performance refers to effects and impact: a public sector performance orientation shows that 

the impact/effects matter, instead of instant quantifiable results of public activity. Research 

findings show that the performance of providing public services means that what the public 

sector 'delivers' to citizens must effectively contribute to the achievement of the objectives of 

the promoted social and economic policies. Our research in the field of public sector 

performance contributes to finding an answer to issues raised in the literature, as it is essential, 

in a professional and academic context, that technical and instrumental developments in public 

performance practice be preceded by an abstracting process allowing an analysis of the concept 

of public performance. Certainly, models for representing and measuring public performance 

have been enriched by broadening the concept of performance, but the assumptions underlying 

the models, especially the multidimensionality of public performance, have never been tested. 

Exploratory research on simulation techniques represents a significant part of my research 

interests. Simulation techniques are advance instruments for change management. In this 

respect, this research aims to frame an organizational strategy through simulation techniques, 

optimizing the process of developing public policies through modeling and simulation, 

substantiating local budgets by mathematical modeling of evolution of budget revenues, and 

decisional simulation for socioproductive systems with entropy. 

The second section, Scientific, Professional, and Academic Experience, presents the main 

breakthroughs of the path taken in the teaching and research career. The entire career is 

characterized by the permanent pursuit of improving teaching performance in all aspects of 
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teaching method, preparation of supporting materials, interaction with students, and search for 

excellence in research. 

In the third section, Future Directions of Scientific Development and Research, research 

objectives are presented as broad research questions that will be developed in areas of interest 

and will result in future scientific production. The main guidelines of my future research focus 

on organizational performance management, which is a productive field of research and 

innovation, since the global shock of the COVID-19 pandemic is still being felt and requires 

new reconceptualization and tools to create, monitor, and report performance.  

 

 


