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Summary 

The paper aims to be a starting point for the statistical analysis of the labour market in 

Romania, using technology as an answer to markets' imbalances by compensating the deficits 

and focusing the resources on the development of IT&C sector fact that could finally generate 

a competitive advantage. The research question is whether the IT&C sector could actually be 

a real solution for Romania and create added value, not just an answer to the growing needs of 

the outsourcing segment, which will eventually become more expensive as it happened before 

in other western EU countries. 

I studied the relation between demand and supply on the labour market using the Beveridge 

curve. Its variations can be explained by emigration from Romania to western countries, the 

difficult integration of young people on the labour market, the ageing population and the mis-

matches between education and the need of the labour market. 

As regards education, the cluster analysis placed Romania in the same cluster as the Eastern 

European member states and a few countries that faced serious economic problems during the 

crisis (Portugal, Italy and Spain). Even though things don't seem to be very negative, they are, 

taking into account the individual indicators. The low level of education generates imbalances 

on the labour market in Romania, as emigration does. 

Concerning the IT&C labour market in the EU, the study has classified the EU Member States 

considering the current infrastructure, education and the specific labour market indicators in 

IT&C. According to this analysis, Romania is part of the post 2004 EU joining Member 

States, together with Portugal and Italy. They represent the emerging markets, especially 

targeted by outsourcing, characterised by a rudimentary infrastructure, a mismatched labour 

market - teaching system, close net salaries and around the same specialists hired in the field. 

The positive aspect is the perspective of this cluster as it has a good growing rate. The 

differences inside the cluster are given by access to high speed Internet, e-skills and 

unemployment rate, but are not that important to change the cluster's composition. 

Regarding tech's distribution in Romania, there are a few main counties (Cluj Napoca, 

Brașov, Iași, Timiș, Prahova, Ilfov) plus Bucharest that attract the most qualified workforce. 

This happens thanks to proximity to large educational centres, the development level, 

infrastructure and high salaries. On the long term there is a risk that these hubs may enhance 

the social inequalities between regions. In this paper I have also modelled the connection 



between unemployment, salaries, number of employees and the companies involved in IT&C. 

The conclusions show that diverting the workforce to this field may lead to lower 

unemployment. The models have also shown that high salaries in IT&C also lead to lower 

emigration rates. 

To conclude, Romania has the context, premises, human and financial resources to thrive the 

IT&C sector, which should take over the burden represented by emigration and low 

education. Focusing the state's efforts to sustain and grow this area, creating a sustainable 

partnership between education, business and public policy may be the answer for the 

challenges ahead posed by ageing population and emigration, among others. 


